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Committee
MEETING AGENDA

Meeting Details Microsoft TEAMS Virtual Meeting Access
Date: Tuesday, January 17, 2023 Access Code: 962 361 306#
Location: Administrative Office URL: Click here to join the meeting

584 NW University Blvd.

Suite 100

Port St. Lucie, FL 34986

Opening Remarks

1. Welcome & Attendance

Information/Discussion

WIOA Youth Connections Performance Report PY 2022-2023 — 2™ Quarter and YTD
WIOA Youth Quarterly Indicators of Performance Review

DEO Programmatic Preliminary Monitoring Summary

WIOA Youth Success Story Video, Sarah Robaina

Adjournment

ok WwWN

The next youth Council Committee Meeting will be on May 16, 2023
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Title

Strategic Plans/Goals

Policy/Plan/Law

Action Requested

Background

Staff

Recommendations

Supporting Material

Information Only

Board Staff

Agenda ltem 2

AGENDA ITEM SUMMARY

WIOA Youth Connections Performance Report PY 22-23, 2"4 Quarter
and YTD

Operational Intelligence

Workforce Innovation & Opportunity Act/Board - Youth Council
Responsibility

None - Information Only

The Youth Council is responsible for monitoring the performance of all
youth programs. Youth Council members will review the performance
and progress toward the goals of Eckerd Connects, the Board’s
contracted WIOA Youth Programs provider, for the 2nd quarter and
year to date of Program Year 2022- 2023.

Youth Connections staff will provide information about the activities
and services provided by Eckerd Connects during the Program Year
2022-2023.

Youth Connections Performance Report — 2nd Quarter and Year to
Date

Christina Coble

WIOA Programs Manager
ccoble@careersourcerc.com
(866) 482-4473 ext. 617
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Title
Strategic Plans/Goals

Policy/Plan/Law

Action Requested

Background

Staff
Recommendations

Supporting Material

Board Staff

Agenda ltem 3

AGENDA ITEM SUMMARY

LWDB 20 WIOA Youth Primary Indicators of Performance
Clear, Credible and Trustworthy Commitments and Projects

Workforce Innovation and Opportunity Act (WIOA) Title | Programs and
Title Il Wagner-Peyser (WP) Act; Training and Employment Guidance
Letter No. 09-20

For Information Only

The State of Florida must negotiate and agree upon performance
levels for WIOA programs funded by the United States Department of
Labor, Employment and Training Administration. Once the state levels
are established, the Department of Economic Opportunity (DEO) must
negotiate and reach agreements with the Local Workforce
Development Boards for their local performance targets.

Staff will review CareerSource Research Coast’s WIOA Youth
performance for the first quarter of PY2022-2023.

None

Local Workforce Development Board 20 WIOA Youth Indicators of
Performance PY2022-2023 1t Quarter Performance

Christina Coble

WIOA Programs Manager
ccoble@careersourcerc.com
(866) 482-4473 ext. 617
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Title

Strategic Plans/Goals

Policy/Plan/Law
Action Requested

Background

Staff
Recommendations

Supporting Material

Board Staff

Agenda Item 4

AGENDA ITEM SUMMARY

LWDB20 - DEO Preliminary Monitoring Review Summary

Effective Utilization of Current and Timely Operational Intelligence for
all Stakeholders

DEO Grantee/Sub-Grantee Agreement, CSRC Administrative Plan
None. Information Only

CSRC is responsible for monitoring all functions of administration and
program operations to ensure maximum effectiveness and efficiency
of all management, programmatic and fiscal systems. Monitoring
should ensure that abuses in program operations are identified in a
timely manner, resulting in the prevention and/or elimination of any
misuse of funds.

Per State requirements, CSRC conducts self or internal monitoring on
a scheduled basis. Various staff members with programmatic
experience are utilized to ensure that programs follow
federal/state/local regulations and policies. Internal monitoring is also
completed to track performance, reach goals, and provide for
continuous improvement.

DEO also completes an annual programmatic quality assurance
review of all CareerSource Research Coast programs and special
projects, including career center operations.

CSRC staff will provide the Committee with the preliminary results of
the monitoring completed by the Florida Department of Economic
Opportunity (DEO) during the week of January 9-13, 2023.

Informational Only

LWDB20 DEO Preliminary Monitoring Review Summary

Christina Coble

WIOA Programs Manager
ccoble@careersourcerc.com
(866) 482-4473 ext. 617
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Title

Strategic Plans/Goals

Policy/Plan/Law

Action Requested

Background

Staff

Recommendations

Supporting Material

Board Staff

Agenda ltem 5

AGENDA ITEM SUMMARY

WIOA Youth Success Story

Clear, Credible, and Trustworthy Commitments and Projects
N/A

None - Information Only

CareerSource Research Coast is committed to improving the lives of
youth in our Local Workforce Development Area. CareerSource
Research Coast acknowledges and celebrates our WIOA Youth
participants’ commitment and achievement of goals.

Staff will provide success stories of WIOA Youth participants.

Information Only

WIOA Youth Participant Success Stories

Christina Coble

WIOA Programs Manager
ccoble@careersourcerc.com
(866) 482-4473 ext. 417
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